[image: image1.png]


[image: image2.png]\uton Family

e
i ormation seri®




Working with children can be a challenge but it can also be very rewarding, there are several different ways that you can work with children in Luton. This booklet covers information on working within an existing setting such as a nursery, pre school or holiday club. 
Childcare careers are open to men and women of all ages, ethnicities and backgrounds. Working in a setting may be better for you if you would prefer to work with children without having to set up your own business. 

The type of setting you work in will vary depending on the age range you would like to work with. Many settings will require you to have a childcare qualification or a willingness to train as you work. 

To work in a childcare setting you will need:

· a commitment to train and undertake continual professional development

· to keep children safe from harm and be able to follow and work within policies and procedures

· to understand the development of children and young people

· good communication skills

· enthusiasm

· understanding

· a sense of fun

· a caring nature

· motivation and commitment

· and lots of energy.
You will also need to commit to protect and safeguard the children and families within your care; therefore safeguarding training at varying levels dependent on your job role will be essential. Early Years staff will need to have a Criminal Records Bureau (CRB) checked carried out. 
Childcare settings can be run by private companies, the local authority, voluntary or community groups, schools, employers and some are run by colleges. All early years settings must follow the Early Years Foundation Stage (EYFS), which has a focus on learning through play opportunities. 

Information on each type of setting and career opportunities are listed over the next few pages.
Full day care and children’s Centres
What are they?
Full day care settings offer learning and development opportunities to babies and young children aged from 3 weeks through to school age. Full day care settings are usually open from 8am to 6pm however some settings open from 7am to 7pm. They provide full day care and most are open all year apart from weekends and bank holidays. Children’s centres also provide learning and development opportunities in the same way (and hours) as a full day care session. They also offer other service services such as information and advice on a wide range of topics including; looking for work, healthy eating and family support services. 
What career opportunities are available?
Some nurseries are willing to take on unqualified staff as long as they are willing to undertake the necessary training, although many prefer to take on qualified staff as without the required qualification you will not be counted in the staff to child ratios. 

Recognised training and qualifications will help you gain the skills and knowledge you need to do your job well along with understanding and appreciating the development and growth of children. If you do not have a relevant childcare qualification you can start your early years career by working as an unqualified or apprentice childcare assistant or nursery assistant. 
You will be working as part of a team, planning and organising stimulating educational and fun activities and taking care of the children’s personal needs, such as food, washing and sleep.  

Ways to progress in your career
	
	

	Job title:
	Voluntary Childcare Assistant or Nursery Assistant

	Entry requirements:
	Motivation to improve the lives of children and families

A willingness to train

	Further study options:
	First steps to childcare.

NVQ in Children’s Care Learning and Development – Level 2 or 3


	
	

	Job title:
	Qualified Nursery Assistant

	Entry requirements:
	A relevant level 2 qualification or equivalent 



	Further study options:
	NVQ in Children’s Care Learning and Development – Level 3 or equivalent


	
	

	Job title:
	Senior Nursery Officer or Senior Nursery Nurse

	Entry requirements:
	NVQ in Children’s Care Learning and Development Level 3 or equivalent.



	Further study options:
	Foundation degree in Early Years, years 1 and 2 followed by the BA in Early Years (Year 3)



	Early Years Professional Status (EYPS) – can be achieved by those who currently hold an appropriate degree and meet the eligibility criteria. Please contact the Early Years Safeguarding and Workforce Development team on 01582 54 89 84.


Pre schools and crèches 
What are they?
Pre schools (also known as playgroups) provide care during morning and afternoon, and children usually attend one session a day. The children are usually between the age of 2 years 6 months and five years old. Pre schools are community based groups and often run for places central to the local community such as places of worship or community centres. 
Crèches provide occasional care for children while their parent or guardian is undertaking an activity in the same building such as training sessions. They are usually held in places such as shopping malls, colleges or leisure centres.

What career opportunities are available?
Working in a pre school you would be part of team working towards the EYFS, planning, providing and evaluating stimulating learning and development opportunities for the children in your care. You will be working in partnership to provide experiences around team games, paintings and drawings, imaginative play and promoting social skills such as listening and language skills. 

Many people start their careers as unqualified pre school assistants or crèche assistants. However you will be encouraged to train in a relevant childcare qualification at level 2 or 3 whilst working under close supervision.  
Ways to progress in your career
	
	

	Job title:
	Unqualified pre school or crèche assistant

	Entry requirements:
	Motivation to improve the lives of children and families

A willingness to train

	Further study options:
	First steps to childcare.

NVQ in Children’s Care Learning and Development – Level 2 or 3


	
	

	Job title:
	Qualified pre school or crèche assistant

	Entry requirements:
	Level 2 qualification and experience of professional work with children



	Further study options:
	Diploma in pre school practice level 3 or NVQ level 3 in children’s care


	
	

	Job title:
	Pre school leader or crèche leader / manager

	Entry requirements:
	Diploma in pre school practice level 3 or NVQ level 3 in children’s care 

Experience of professional work with children.

	Further study options:
	BA Hons Early Childhood Education which leads to undertaking EYPS. To do this you must have grades A – C in Maths and English


Out of school clubs and holiday schemes
What are they?
Out of school clubs look after children from 4 to 16 years old before or after the school day, usually on the same site as the school. Most out of school clubs are only for children from that school, however some will take children from other local schools. 
Holiday schemes run during the school holidays and are usually for children over 5 years old, some schemes run full day but the majority offer care for 2 to 3 hours per day.

What career opportunities are available?
In a breakfast or afterschool club you may be involved in planning and carrying out of different stimulating and relaxing activates with children and young people. You could be doing anything from joining in their games and providing breakfast to helping with homework and giving them a safe place to play and make learning fun. A holiday scheme would be along the same lines except you would not be expected to help with homework.

Most playworkers begin their carer with a role as an unqualified playworker assistant. You could be doing anything from joining in their games and providing breakfast to helping with homework and giving them a safe place to play and make learning fun. 
Ways to progress in your career

	
	

	Job title:
	Unqualified Playwork assistant

	Entry requirements:
	Motivation to improve the lives of children and families

A willingness to train

	Further study options:
	NVQ level 2 in Playwork


	
	

	Job title:
	Qualified Playwork assistant

	Entry requirements:
	NVQ level 2 in Playwork

	Further study options:
	NVQ level 3 in Playwork


	
	

	Job title:
	Playworker Leader / Co-ordinator

	Entry requirements:
	NVQ level 3 in Playwork and extensive experience of working with children.

	Further study options:
	Foundation degree in Playwork 


Other childcare career options are:

Become a childminder

As a childminder you would work in your own home and look after other people’s children. 

As a childminder some of your duties will include making sure the children are clean, warm, fed and watered, stimulated and happy. You will have to follow the early Years Foundation Stage (EYFS). You may also have to transport a child to and from school commonly known as a drop off or pick up. Childminders are self employed and can negotiate their hours and how much they charge with the parents. 

To enrol on the training courses to become a childminder you will need a working use of the English language and be 18 years or older. 
Set up your own childcare provision

You may choose to set up your own setting such as a nursery, pre school, breakfast or after school club or holiday scheme. 

If you choose to set up your own provision you will need to find a suitable venue, carry out research on the demand for childcare in that area, find and employ suitably qualified staff and many other aspects. As the owner or manager of the setting you would be expected to have or undertake relevant training. 

The Childcare Advice and Support Team at Luton Borough Council will be there to help you along the way and once you are fully set up and registered with Ofsted. 

For more information on either of these childcare careers contact Luton Family Information Service on telephone number 01582 54 88 88 or email fis@luton.gov.uk 
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