EQUALITY IMPACT ASSESSMENT FOR TRACKER PROJECTS NOVEMBER 2010

Form Guidance

An Equality Impact Assessment (EIA) is a tool to help managers improve the quality of their services and its relevance to local people.  The process of carrying out an EIA enables services to think carefully, at an early stage, about the potential impact of a policy or service change on different groups, communities and neighbourhoods.  Whilst many tracker projects are still at an early stage of development or in consultation, it is essential that the experience and understanding of the Project Lead is brought to bear on the potential impacts so that they can be identified, however broadly, at the earliest possible stage; further work will undoubtedly need to be done in refining EIAs as projects progress.
An EIA involves analysing the actual impact, and anticipating the potential consequences of Council policies and services on different groups, communities and neighbourhoods to ensure any negative impacts are eliminated or minimised, and that opportunities are maximised. The EIA will help to demonstrate that decisions are made in a fair, transparent and accountable way, which take account of the needs and the rights of different members of the community. Used properly, EIAs ensure that officers and members make well-informed decision. It is important that EIAs are used as a tool for innovation and improvement. Crucially, EIAs should not hinder ambition.  

Who should be involved in the assessment?

A small group of officers, which may include partners, who have a good understanding of the service or policy being assessed, with input from equalities, cohesion and inclusion officers (corporate and or departmental) and trade union representatives where appropriate. The lead officer for the review is responsible for bringing the EIA team together and the completion and submission of the completed form. 

Who may be affected by an existing or changed service?   
When reviewing or developing policies and services, the Council needs to monitor and take action on changes that affect the following individuals, groups, communities and neighbourhoods:  

1. Age in particular under 25 and over 50    

2. Ethnicity, where this is a minority in the area of impact

3. Disability with physical or mental health issues, learning or sensory disability
4. Lesbian, gay, bisexual (LGB) people

5. Gender including  transsexual (also covers pregnancy and parentage where child is under 5)

6. Religion, faith, belief, or no belief

7. Low income or living in an area of high deprivation

A positive impact is an impact that could have an actual or potential positive effect on one or more communities or groups, or improves equal opportunities or relationships between groups, communities or neighbourhoods.     

A negative or adverse impact is an impact that could have an actual or potential disadvantage, or lead to community tensions between one or more groups, communities or neighbourhoods.     

A neutral impact may be recorded if no evidence is found to suggest that any group, community or neighbourhood will be affected positively or negatively more than another by the policy strategy or plan. The EIA form is not a checklist, but it is helpful to record neutral impacts where they might have been expected, to show that they have been considered.

How can the Council mitigate against negative impacts? 








If part of the existing or proposed policy or service development means there is, or would be, direct discrimination in any of the areas detailed above – this would be unlawful and changes will be required, to ensure that the discriminatory practice is removed.  Indirect discrimination should also be removed, unless it can be justified under legislation. Where negative impacts cannot be completely removed, mitigation that would lessen the negative impact must be developed.  This should be outlined in the action plan.  Responsibility for implementation of all actions must be clearly identified in the action plan table.   

How can positive impacts be promoted and unknown ones further examined?  

Positive impacts  

It is important that we plan to maximise opportunities presented by positive impacts, as the Council is committed to addressing inequality and strengthening relationships between communities.  It is therefore important to state clearly what the service intends to do to promote positive impacts.  Examples of this include promoting positive benefits in local media, or ensuring the policy or service plan is further strengthened.   

Unknown impacts 

Where there may be an impact upon groups, communities or neighbourhoods, but the service has insufficient evidence to make a judgement, then it needs to outline what action will be required to obtain the evidence needed to make a judgement. For example, the actions could include carrying out more research or consultation with groups, communities and neighbourhoods.

What should I do about a neutral impact?  

If on the face of it a positive or negative effect might be anticipated but, after further work, there is found to be no significant impact, the service may wish to record a neutral impact. This would be to indicate that a particular aspect of change has been considered but, after further work, no further action is deemed necessary. The categorisation of an impact as neutral should not be regarded as an easy option – it must be evidenced, it must be rational and it may be open to challenge.
Impacts on staff

It is clear that all staff will be impacted one way or another through actions associated with tracker projects. However, the purpose of the EIA is to identify actual or potential disproportionate impacts on the protected groups. As it is not known yet who will lose their jobs it won't be easy to identify at this stage whether any employees falling within one or more protected groups will be disproportionately impacted by redundancies. The only time this may vary is if you are looking at a specific area of the workforce where a particular group predominates -  women or men for example - in this event you can detail potential disproportionate impacts on staff.

The key is that if a disproportionate impact is identified then you must detail  who will be impacted, how , why and what you will put in place to mitigate negative impacts  or promote positive impacts identified 

The following prompt questions may be helpful:
 
Am I clear about the purpose, rationale and intended outcomes for the change of policy / service or function?  
   
Will any impact on each of the equality groups be disproportionate? (either positively or negatively) What is the impact likely to be?  
 
What evidence have I used to inform my conclusion/decision?  (a lack of evidence is not acceptable as reason to conclude that there is no impact)
 
Have I consulted those likely to be affected?  If not when and how should I do this?
 
What adjustments can I make to my proposals to mitigate or eliminate any adverse impact. If it is not possible to mitigate can I justify the actions proposed? 
        
Will the proposed change have the potential to impact on community cohesion and social inclusion?   
Equalities Impact Assessment (EIA) for Tracker Projects only

Your Name:Barry Timms 
Other contributors to this EIA:  
Date of completion of EIA:

Title and brief description of tracker project: parks management review -  E&R 035 
What is the intended outcome of the proposal under consideration:

This charter involves the deletion of the travellers liaison (1FTE) and welders (1?) posts.  It is proposed to release the traveller liaison officer due to the number of visitations which have recently fallen sharply. The service in the future when travellers resort to visiting parks, will remain the same ( statuatory requirement) but provided in a different format. Secondly to release the welder as his workload is closely linked to repairs following traveller incursions.  
Does the proposal, in your considered opinion, have the potential significantly and disproportionately to impact on any person who may be defined by one or more of the following characteristics? 

	
	
	
	If Yes, is the impact?

	
	Yes
	No
	Positive
	Negative

	Age, in particular under 25 and over 50
	X
	
	
	x

	Ethnicity, where this is a minority in the area of impact 
	 
	X
	
	

	Disability, physical or mental health, learning or sensory disability
	
	x
	
	

	Lesbian, Gay or Bisexual people
	
	x
	
	

	Gender, including transsexual (also covers pregnancy and parentage where a child is under 5)
	
	x
	
	

	Religion, faith, belief or no belief
	
	x
	
	

	Low income or living in an area of high deprivation.
	
	x
	
	


For each category where you identified a negative impact answer the following questions (please ensure that you cover all categories)

	What is the nature of the potential/actual disproportionate impact?
	The impact will clearly be on the two posts potentially to be made redundant. There is no disproportionate impact as they both work on their own and as the selection is based on the service they provide a selection criteria has not been used. 

Both members of staff fall into the over 50 age bracket, white, 1 male and 1 female


	What evidence do you have to support this conclusion?
	The number of visitations which have recently fallen 

	If you have carried out any recent consultation with affected groups, what was the result?
	Staff consultation has been carried out in accordance with the councils human resource procedures. The outcome was that there were questions as to the procedure in detail.  

	If you not yet carried out consultation, when and how will this be done?
	

	What measures, if any, will be put in place to mitigate or eliminate the impact? 

Please detail these measures in terms of what will be done who will do it when will it be done by and how will it be evaluated / reviewed?
	Travellers resorting to living in the town will be given the same level of care required by the statutory obligations 

A replacement service exactly as previously provided by a contractor/consultant will be procured in respect of the parks reaction to traveller visits  
Any remaining welding work will be completed by the play group who are already sufficiently trained to complete this type of work. 
Specification prepared for a replacement  traveller service – mid December   alternative company/people through Carlisle – mid January 
appoint alternative arrangements mid February 




 For each category where you identified a positive impact answer the following question (please ensure that you cover all categories)

	What measures will you put in place to ensure the desired outcomes are achieved?


	by monitoring the number  of days the travellers are parked illegally from the them breaking in to their eviction– will measure the effectiveness of the new arrangement put in place to replace the traveller liaison officer post 



If you have stated that there is no significantly disproportionate impact, please explain why you believe this to be the case

	


Finally, please describe how the proposal is likely to impact on cohesion and inclusion 

	Traveller visitation always cause hostility from the local residents that are affected. Very little cohesion is achieved as the visits are short in duration



� By “significantly disproportionately impact” we mean that the proposal is likely to have a noticeable effect on specific section(s) of the community greater than on the general community at large


� By “cohesion” we mean  that people enjoy a common sense of belonging,  feel respected and are able to live with dignity and in harmony with each other By inclusion we mean that resources are available to all to participate fully in civic society, there is equality of access, opportunity and dignity; disadvantage is no barrier and needs and aspirations of all are achieved at no detriment to others








EIA (Tracker)


